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[A-3]COURSE SYLLABUS

1. COURSE DESCRIPTION (Approximately 100 words)

This module is aimed to introduce students with practices of HR in modern organizations
and to explain how firms gain sustainable competitive advantage through their
employees. It focuses on an integration of theories and concepts related to the
formulation and implementation of human resource strategies to support business
strategies. Students analyze case studies, identify problems and their causes, and
propose solutions both orally and in writing.

2. COURSE GOALS AND OBJECTIVES (Approximately 100 words)

To identify the benefits of integrating human resource planning and strategic planning

To explore the activities undertaken managing the human resources of an organization, form
planning, recruitment and selection of employees through the employees leaving an
organization

To explore the principles of approaches underpinning renumeration policies and evaluate the
strengths and weakness of different reward systems

3. TEXTBOOK (Title, Author, Publisher, Year of Publication, etc.)

Armstrong, M. & Murlis, H. (1998), Reward Management: A Handbook of Remuneration
Strategy and Practice, Kogan Page

Armstrong & Murlis (2000), Human Resource Management

Boselie, P. (2010), Strategic Human Resource Management, McGraw-Hill.

4. REFERENCE

Armstrong, M. & Murlis, H. (1998), Reward Management: A Handbook of Remuneration
Strategy and Practice, Kogan Page

Armstrong & Murlis (2000), Human Resource Management

Boselie, P. (2010), Strategic Human Resource Management, McGraw-Hill.
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5. COURSE REQUIREMENTS AND GRADES

Human Resource Management is a core model and it requires student to have some
knowledge in Business administration

6. COURSE CALENDAR

Week Main Content
1 Introduction to HRM
2 HR planning and Job analysis
3 Recruitment and selection
4 Training and development
5 Policies and procedures
6 Ethics
7 Performance management
8 Reward management
9 Benefits and Incentives
10 Personalities at work
11 Employee and Talent development
12 Recap Lecture
13
14
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