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	1. Please have a group work and try to discuss the challenges that bilingual intercultural couples might face during their marriage life.
Answer:
1. Language barrier (Verbal and Nonverbal)
2. Cultural differences in communication styles
3. Differentiating values, perceptions, and worldviews.
4. Humor and emotional display
5. Conflicting ideas about premarital sex,
6. Differing expectations and perceptions of roles and responsibilities,
7. Differing ideas about acceptable displays of affection in public and private domains,
8. Conflict management differences

2. Can you figure out the types of intercultural conflicts that might occur on your campus or in your community? What kind of groups have frequent disputes? And imagine how do these groups manage and address these conflicts?
Answer:
The type of conflict that often occurs in my environment is about differences and attitudes about humor and emotional displays. My environment is multicultural with various ways and habits of expressing themselves including emotional displays and ways of making humor. People who tend to be often offended are those who are closed and quiet. They tend to avoid intense conversations with other people. Staying away from crowds and interacting with other people is one way to avoid conflict. However, when there is conflict, I have observed that these people tend not to express their anger and disappointment. They tend to keep it in their hearts and then distance themselves more from the people who hurt them. I observe that the things that conflict most often are humor about certain cultures and religions. This is often the biggest trigger of a conflict.


3. If you are given a chance to be a manager of an institution and you are responsible for creating an organizational climate that values and embraces diversity. Can you illustrate steps which would you take?
Answer:
During the hiring process I will introduce the work environment that I want and introduce the diversity to the candidates and ask them to give their opinion on the differences. Obviously, I would think more about people who are ready to work with teams that are culturally and religiously diverse. Once I have a diverse team, then encouraging everyone to change partners every certain period is also a good way to make them get to know one another. I will also give appreciation to everyone who can respect his co-workers and maintain good cooperation. Protecting and prohibiting my employees from wearing accessories and symbols of certain groups and prohibiting them from bringing radical ideas about certain religions at work are necessary. Sanction is clearly stated and everyone should obey all the regulations. So I would encourage everyone to respect differences.


4. You may do a small observation about music concerts or music festivals or live bands in your city. You can make an analysis on the band members’ appearance on stage, the fashion and accessories they wear, then you can also analyze the songs lyric that they sing, furthermore you describe the interaction they build with the audience and also the cultural representation in the musical presentation performed.
Answer:
The concert that I saw was a music concert with the theme Suara Untuk Negeri which in English is the voice for the country. The simple clothes of the singer with a loud, passionate voice, along with songs full of rejection and criticism show how much Iwan False, a famous singer from Indonesia, cares about the injustices experienced by poor people, people who receive unfair treatment, people who always get last concern by the government. I can interpret this singer by seeing and listening to Iwan Fals singing with many of his songs with political themes or as a form of rebellion against domestic political conditions. I also witnessed how he spoke encouraging people to be more courageous in fighting for their rights. The atmosphere of the concert was full of struggle.






